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KEMREBETTIEDOETAAHZENE,. TOEEDEELZFL. SIATORE
BEKEERBET HEHIC. PHIEOEOREFEESEAHOEY AT DV THE
TEENBETH B,
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ZhoOBEIX LUTOEEYTH .
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E=E2EL-ULCOBRESERRVYRAY QEFETIZEENER EICHESOSHMS OB A DRI
HESE. BE. B, BRERUFBEICSRESh TOD.

C“MHOSHMSIZOWTOHAARFA AL LODSEBHOEBHAICIYERMICAETh, BRECE
hE-BREBEFEEXL. OICKYERSh Tz, CO3FEMICEDIEIL, HMEIS, BANRUERIGICET

ABEMEARETEDEROEDOENGERESEZSEOTH S, COLSIZ, ILOL, OSHMSIZ
SNTO B EHHEAARSAVEEELEN, ChiZ WOOFEESLFBENRELEBELREETIC
AEDLWFEERTT LD THS.

COHALSAU L HBRAFEERCEEEFI 5T N TOELNEHT S LEBHLLELOTH
B, F . COHARSAIE, EREREAEE IO TIRL BOESPEEICEERDLLEER
EhEEOTHEN, 612 FOBAICHEN T, REERHDHLOTHAL,

FEEEL. FRREEECOVTERNICHET A LDBEREAL. i EFERS, OSHMSE
ST s Lt COBBELSTEEHO—DDEAEFRTHS. ,

ILOME. COFHAFSA L EEBM AT HEELTEELA Thik. OSHARORIRHNTHEDEROF
BEERTH-ET. SLEVERGOBBEZTELISETHE0THS.
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11 EEESERETYAIALOHBEDEEOCHBXSORBEEITESTHIL.
12 AL TCOEH AR OB

. EOOSHMS ORAADEIIZERAEShLTL,
o BEMNHEAOBEREOEHDFE (quidance) FIZET AL, |
- ABOHARTAV RUEEHN-BENAAS ORROEOOFIEERETHIL, -

13 BEBLANTORIA(FIADH
. BEISOOSHMSOEEEICOVNTOFIEERETEIE,
- EEEOBGEEICOSHERORBIRUFAEBMT - LOBBNTEERL2L,

2 EBhOoSHMSO B #H
2.1 B® H#national policy]

o HEBET HIZEEI(Competent institution or institutions) At e &h. MEREAERIS-EH A0S
HMSOEBEERUERCA>TO—ELEAHOFEE. ERRTE PNERELEGTICE E
fo. COBE. ROFOBREBEGEDETHIE,

o RUNKRMLFERE
o BLREWEEXE[AMN
o TOMOBFREGFE 1.0

o OSHMSIZOWTOEELTORHEL, —BEMEFEEECEOH LD THS T8 (212

o EEEBOTATOEEO—BELTOSHMSOEHEB UHMBE(EET 5L, (2.1.22)

s BRUSZSL-LTHOSHFBDRRNGHE. 5B, ZRERURZ 0RO BEHE
THATEEL RURET AL, (212h)

o BEBLAYLTOHFBERVTOREOSMERETSIE, (2120




o FABELERTE EBRUEAEZHTIASBENTRELZRT 508, (2124

o FHEEENEH, HETEHEY —CXEHE. TOMOY —EAREICSIS, FEHITHT
ZOSHMS DG NFIEOHBEATEETIEEEIZ. ChoD RS ZFBREEETRD
;l‘/FOD—E“LT:VFHE&@?t:ﬁﬂ#ﬂp%c}:il:‘é‘é:&o (21.2.e)

o BELHRERCEOAHRULHEAOHREZFHT oL, (2120

o WA EIZEY, OSHMS RUZDXROMEETHEL. 2&T HL, (2129)

» EEBITEEERSN TV AZBEGROFBEEZU)ICERASHOREREDNE
ék—:i%dﬁh)&ﬁﬁ@%@ﬁ\ﬁaﬁéi%&u%m?@%lzﬁﬁééhé:&%ﬁ%{%@‘é:&o

212

- IERSAHEEE. XOBHUDT=HDOSHMSIZOWTOEEL TOHRMAERET 3525, 2.1.3)

o BALBEOSRELEATRTY ST, FREOMOARRLNN AT A
DDA I EITOE, (2.132) -

o EDHALTAVENEL. EHIMICRELEITICL, (2.1.3b) o

o EFBR-FEBOSHMSHAFSAVDEBRUERICEEDEIRBOBEERUTIT
NOBEENBIZODTORELZEDHLS L, 2.1.30)

o FRIEABEE FEHERUVThOORRIHATEDLEERT L. 2134

- ERHDREIE, TEEMNOSHMSERIEY STLEERML, TIEY Hizd. tE MAEEDH. T7E
ESEERE SRRSEAY —E UESEEICTFEIEERMTIIE. (214)
22 EOH AR5 A [national guidelines]
- EOEBELIETEEEL. f?;b(%sﬁ)l:ﬁﬁ%ﬁééh%:&u @221)
s WODHARSA . BOHARSAL RUZERER - BEMNOSHMSHARS AV ORI CEEEARE

BEhHNETHY. EEELALTEELODAARSAUERAT 5T EXTEER - HEHOS
HMSHARSA A BETAIEMNBIRTEDIDICHAMICEREGT NS L, 222)

2.3 ZEM-FEMH (FS5A > [tailored guidelines]
- SAERI-SUERIOSHMSHAES A L, OB AR A2 D2 1R B iERIRLEAD, HoO
HALSAD—BRHERESLAETHY, BIo, ROEFEZELGN L. SRS PEXRS
EFOBERIEEOHESEY R T HIIITLTHEAShEINETHHIE, 231

o ZOIB(REE. PHERUMEE) RUEEERS 1)
o EREEEROMBTIAINDIEERS31D)

e OSHMSOPMEAIZOVWTHRLEIE . (232)
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5C&., OSHMSIE, TELERTHAHIETE - R -FHl- WE1E BT HOLETHIL,
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31 TEHFEHETOSH policyl
o HHEEL. CETEEEEFH(OSHAREED LA E,
<OSHEHDEHLLTSEBERE>(3.1.1)
o OSHAE$HE. EXETRO-AOEXFEINRUBMEEATNSIL, (312)
o EEEEOAE. FEE. EEAUVEREHIET LK, EEBOTRTOEDR
SEBEFERTSHIL, (31.2.0)
o EH EEBOBINREFHERESFEETT O (31.2h)
o HEERUEOREENBEREEMALEELIZ. OSHMSO T N THERITIREHIC
BINTBESERMENDICEEHERTHIE, (312,0) ,
o OSHMSOEEKRIZ OV TORENIREE(TIZL. (31.24d)
- OSHMSIE, BZBIZETBMDIF VAV AT ALALFUILISZED TH LM T TOHIZHE
HRAFERED THH &, (31.3)
32 385 DEHlworker participation]
o FEEOSHIL. BLECHITA0SHMSOREMNEERTHLH &, (32.1)

o [FAEFL. ﬁ_%l:%ﬁé@“épwmj&tm,-.—ﬁl:ol,\f‘g‘:?@%«f)ﬁéﬁiﬁﬁi%ﬁﬁﬁiﬁﬂ
h.BEFEEzoh, BE-INEESFITAILERERTHLE. (322)

. BEEE. SEERUSBERENOSHMS DT < TOBRICHEENIZSINT 3OO EME
UBEEER T 550 BAED{(HIE. (323)

- FEFE. BRGIES. BN SIS TEEFEREESERTITHE ThEHHITHEESE
BLEERFERTHE. (324)
3.3 4 £58BAE Hresponsibility and accountability]

. L B EE RS ORROLEEE B, BRIBOOSHEMITHE N —F — v
TEFETSHIE, (331) ‘

- FRERVEREEREIL, OSHMSOME. ZERVEMAEFICOSHERNEROTHORE
. SRASERVLECEREEIHICHYIRY, HHRUFEGEERTT LI,
<HEBBUFSEEORBELTIMEEEHRE>(332)
. HE EBRRUBBELEET 5 LREEEL L OBENEEIhET L.
<H#ELTIEREHE>(333)
34 ‘é"éj]&(f%ﬁﬁ-ﬁﬂﬁ[competence and training]

o BWEHOSHIZET BRENERET L, iz, TATOENRLFEICBEATIEHLHAZE
FEIEODENEFTHEERET OO HEEAMNEDHSL., RSN DL, (34D

. EEEL. OSHMSEET 575, FLICEET ARBAZTERREVYAIEHEL. BEL.




EWETH-HOENEETHE. (342)

o (BANIZETE. KE-INEOTOTITLNERINDIIE,
<HEB-WEOTOTSLOERELTEEEEHAT>(343)

o WE-INEIL. AIRGIESE. TRTOEMEICHL T BEERDDIEAGT bh. Fi-. BE
B%Fa'iq:!:ﬁbhé_& (3.4.4)

35 BEFEE TR I ANV AT LA EFIOSH management system documentation])

o BEEDBEBEFIHOERICHEST, OSHMSXEAREH L. #HilFShbl4s, OSHMSSt
é’li HOEOERZETDHIE, (35.1)

o -EEEMOSHAHRUOSHEE, (35.1.a)

o ~-OSHMSOZERDO=HDOEVIELNh-RIEZHOSHEED REBRUEE. (35.1.b)

o BEIEDEPHILRIYSILIEZELOSHOBREEEZERAR VIR B KIZTALORER
CEHED=HOHEA, (35.1.¢)

o E)srjl—;l\élf,a)i”’fﬁﬁmqﬂfﬁﬁb\bhé&ffﬂﬁ FE. IBRERVTOMORNELE
3

o OSHMSXEX, ThEHEATHEICEB CELIIICHREISRBIhLELLIC. BHMICRE
Lé% ,ﬁ%gsrzlj,&kJéh %%iﬁo)"é”\fﬂ)lgﬁﬁ%k{nééh BRHICAFTELLDLGDT
\ —

o OSHERLRIT. {EptEh . EHlEh, #HEFSh Ll e, Thold BFESh, BAMLENIDELIEM
TE, REHMEAEEINSIE, (353)

o fg)%%é?%%’ééiéhﬁﬁﬁ FEEIL. EBBOCRRCEIOIRBEATIHENEETD

- OSHEZERIT. k@%o)é‘—ai}_&
<OSHERHLLTSEBXHI >(355)

36 I=a—/r—3azs[communication]
. RDHEH EEIEAEH S, #EEhEILE, (36.1)

o OSHIZEELAFZEEBRNAEDOOAZA=F—3avIZD0W T, ChEFEL. XELL. B
IZH g 508, (36.1.a)

° OSHa)’fﬁ%ﬁL’DL"C@%%jﬁli}0)3::1:’7-‘—‘/3./’.4‘_:&{%?“6‘_& (3.6.1b)

o OSHIZET A HEERUFOREORED. EZRUEREMAMNZTHFANLL ., BEHE
. WEchACEERET 58, (36.10)

37 FHHEnitial review]
o JEIBTHITABEOOSHMS RUEEGHBAMNEHEhdIL. (37.1)

- DHRBIL, FHERUTORKEFOBREEES LD, ENERTHEICLY. HEEhadl
Lo - IHRER. RZEDEDETHIE, (372)

o BFOBERAShAERES. BOHARSA . E2E-FEMNOSHMSHAFSA 0, 8%
L2 HERBEED OSHcDE:E%IE&U%O)ﬁt@%iﬁ%ﬁﬂ#ﬁ@%;t (37.22)

° ?a;{?&ig)scﬁﬁil RIFTRBEEERRVIYRAIEHEL. FAL, RUSEmT 528,

o SIBISh TV L EE, NIEFOEENBRAFTERERAL. NTYRIEEET D12
DIZTHELTHEIMESIINRET Db, (37.2.¢)

o HHEORBERAENSELNST —RENNTHIE. (37.24d)

- MHIRBEOHKEIL. REBLEDETHE, (373)
o XEIEEhAHIL, (373.a)
o BIBROREDERELT HL, (37.3h)
o EEBOOSHMSOBHEHWENERINON—ASAUERETSHT & (3730)
38 HLEEEHEOIERETOEHREsystem planning, development and implementation]

- OSHEBIO/EE® BT, BRESDESF. OSHMSOREZORERUVOSHOEIEIKR 0O
WS E(TETTRIETHDIE, (38.1)

- YHHRE. FOROBELFOBORBAE T —2CE 5% BYIROSHE EE KT 5




1 DHABAEREST T AL, COOSHEE O A L. FEISORLEEORRICEST 5
DTHY. ROLOEEDLTE

<OSHETEDHEMALLTEC_E4EHETHRE > (38.2)

. Egi%si-ﬂ';lGDOSH?r@mﬁﬁ&'}fi\ 4 A THOSHMSOEZDRERUSHRERRLTHTLE,
3.8.

39 ZefEtE HEE[OSH objectives]

o OSHESED—BHEEL DD WHERERUFTOEOFEEICE SE SHBAEE/ZOSHBEMN
EHEh5IE, (39.1)

<OSHEEOEHLLTeEEZHE>

310 EIEEEERD EEhazard prevention](3.10)
3101 i E R ERE % (prevention and control measures)

o EREEERRUHBEORSEGEIZRIFTTIURIMETESN, SHlchs & BIEXEE
(preventive and protective measures) N—SEDEFLIBEM CTEEESHOZL,

<WHELLTAEREET., TOELIEEHE >(3.10.1.1)

o ggﬁﬁfi&mﬁf&ﬁ%@w%uﬁx@&%ﬂaﬁimBn\ ROBEHAEREN DL,
0.1,

o BEETRIVYSHEREEERRVYRVITBHSh S . (3.10.1.2.2)
o EHIMICRESh. HEICIELHEENDIE, (3.10.12b)

o ERFHESICHESL. FEMERBLTHSIE, 3.10.12.0)

o BIMOHREFEETHIE, 310124

3102 FE[TH T 55 (management of change}(3.10.2)

° (3??8&5?)2’5%&0%’5110)2&1!:!:4:5%2%%‘%%!:@‘lﬂﬁéh. BUGEEMNELLISE,
10.2. )

o {FEEOBBRAEEEROEERVIYRYOFMIMEESRE. E. IE. BREFOLERELE
B AT > TEESh 528, (31022)

o FEFEQREIOVTL ATOEEERTHEICHMLEN., ChoDFITREREINEAR
BEhDTEMNERSN O L, (3.1023)

3103 BRamaE~ O3S (emergency prevention, preparedness and response)

» BEEEAOREICONTOHAANEDH LI, HFThOTL, CAODEHAE, KEPLR
SEEOFTEEFREL. ThITEETHVRAIOMHEICERERTNAI L, ThbD iR
IZ. RO ESZEHBhBHIE (3103.9)

. BIEOREAEROBIST S TOEERET S0, HBLEE. MBOEEEERUR
BAREEEh Ao EERERT 5L, (31031 ‘
o E&jﬁ@ﬁ@ ERDE R UEE T —E BE I MERERE S EA 23T 508,
o {E?’ﬁ?) EEIER N RUBEOT A TOEORBONTERT L,
. 200.C
a %f,%%oaﬁgmauﬁ&ﬁn EERUINEEELBOTSTOLLOFICRETS

. t;%%%i?g)\@ﬁﬁﬁ!:ﬁhfo)ﬁ?ﬁﬂﬁli\ NBORERY —ERBEEOBADFIZESLNLED
- (3.10.3.2)

3.10.4 ¥ procurement] ‘
o ROBBARFEESIDIITZAEOFEAEDHEL., #HFSThHIE, (3.104.1)

o BEFIEOLRLEHAOEREBEOETIER SN, Filich. RUBALY —XOHHRIC
HEARAFNRTINDIEL, (3.104.1.2)
° (@Smo;‘sﬁ?%lﬁiﬁi%@o&{m%ﬁt%lﬁﬁ GOV —EZOPEELIEICE EEhblE.
1041




o FhOEDFHERAOMUIICEREBICHTAREEERTH-ODEHEA I YNESh T
AT, (3.104.16)

3105 E#[contracting]

C EEBORLELEOERSEXI ST EREOLONEALERUTOHEEIE
AShAZEEFERET HIC A NEHON. #iFEhdIL. (3.105.1)

o EEIIEOERESRIIDNTOHEANRDISITESHLRLHIE, (3.1052)

o BREETIHEL. BETDIHDOSHICETRHEEFEHDE, (3.1052.2)

o {FEZMINT AICH-UBRBLFAEFORVLGLAILEOIZI a2y —av LA
BAEREETHIE, (31052b)

o FEEENAE. TMEE. ERLUSHOBEDHBALEDH DI L. (31052.0)

o fFEZBAAT AICHY. T FEDEFICEDE T FREEOFHBEICIEERE0
%%ﬁ%g@a“éﬁﬁﬁﬁ%%@fD:ﬁ@]&ﬁ%&(awareness)mﬁi&%ﬁllﬁ%}%ﬁ@“é:to

o BB TOFAXEDFHCHITHOSHOERKNEEHANITHETHL. (3.10520)

° %%OG;Q%H0)$)RE&U&:‘%H&?&\E‘EE‘%%(:J:of?%h%:&EH@&? bl

311 R ROBER U BIEperformance monitoring and measurement]
- OSHOEBHKREREL. MEL. RURETAFIEABESESh, EH5h, E MINICRESH

BT, (3141.1)
o BREHRIZONTOIEE (ndicators) N B ZBOBRERUSEBKHECIZOSHAEIZIEL TEE
EhdT &, (3112)

. EHIEORBEEICEL TREN CEBNAIENEEINLIL, (3.113)

o FFEE. FEEBICHVLTHEESNEBRETERR YR IWPICOSHA#H R UOSHRE
EZIZED{ZL, (3.11.3a)
o L. TR VAV EA—FED BEBOFEOBIECEIDOIL, (3.11.3b)

o ERFEROBERVEES11.4)

o EREHROFERCIEIL. OSHAM RUOSHEEMNERIh ) RIAEEEIATINS
BETREILSFRELTANSGR S, (3114.2)

o ERROFERCAEL. HEMEAERUBEAICHT 2 REOTELEHLL0
(t;&?:)i :‘f%i’ﬁﬁmﬁfiﬁx FEE. EERVEHOHEITOHEIEDOTIIENIE,

o SR ROBEERCEEIL. BEIADIIE, (31140)

- AEIL RODLOFRETHIL, (3115)

o ~-OSHOEREIKRDT4—F 71599, (3115a)

o ERAFERRTYRAIOFELVICEOBRERVEERNEDHD H 4 DHHRALE

Z_—Lé'?&'g%)fa\&aﬁ\ BRUSHEMICEREIATOANEINERET 5HDELR.
115,

° %I%fﬁ%t?@ﬁi&lﬁ‘)X’J(D%E}EEWLU(:OSHMSI:B(T%&XK%@RE@E&)@E

- AENLTHARE. SHOEBINETEZEFESULELLE, —E0FEBEEL IS
<EHBREZFSLTSHEBEHERE>(3.118)

o MASEAITHY AHEL. —E0EEEED L,

<EDHBREFRHLLCAEEOBE. RE. BREVAETHAEEHR> G
3§_12 fxpEEoaE. FRE. EREAUSHI TR FEOZRERRICRETEEIZ DLWTOR

- FZPEBEOSE. FRE. FRAUVERITOVTOEEFE R origin causes) KU ERFE
(urédeziying c)auses)G)EfSEii oSEMSORELRETTALOTHAY. T ChLIXEILEhS
&, (3121

s COFEL. FBERVTOREZEDOSNER T ENEETHEICLYTHI ST L, (3122)




o COEHEIL. RLEEEESITEALh. REBAE BRI BUHESEE{TIE, (31423)

- REFBRE, Réﬁx%éﬁﬁ‘b@éﬂmkﬁﬁif\ RERBZIELNYTIHEDNGHITEALNDE
EHIZ IR TA ML Ea—ICEEL BEHENETHOLOICREEN ST L. (3124)

o COPEICEICUERBL. FELBENRE. FRE. EREUVEROBREHIET -0
EHRENIEDTHBHIE, (3.125)

o ERERUASEEREEONBOREREICLIBEL. TOBEHEEZELLAD. KB
HELRRICERSh ST E, (3.1256)
3.13 BEEF&lauditing]
o SEHIMAEEETO-HOHMANEDHONDIE, (3131)

o EBROAHEUTOTSLAEHEEINLE, Chif. EEEOIEE. EE08HHE. HE. A%
(methodologies) R USSR EF & & (3.132)

o EEFE. EEEOOSHMSDEEEZDFMESLC L,
<OSHMSMOEEXLLTI9IEHTAEE>(3.13.3)

. %Ew?ﬁ%@i EfEh-0SHMS., ZOEZRZIT OV TORDEBEEYEL TRESh AT E,
3134

o BEIBDOSHAMRUOSHEEIZHL TEMTH>I=MEDIM. (3.134.2)

o REAFEHEDSNMERET LDV THNTHH=MESA, (3.134b)

o OSHDEEVROTHEE U LIFTOBEEOHERISHGEL TSN ESH, (3.134c)
o BEEAENESOETEEMRTHIENAENESM, (8.134d)

o %%%&&iiﬁUﬁﬂﬂ)OSH@%Eﬁ&L\of—EB@%%’)L’CL\éﬁ\}:')ﬁ\Q (3134.2)

o AL EEOWNELHDIEFMNSMIIL. MO, BEHEET AN UINBOEITI>THD
hAlE, (3135)
. EEOEBERURERIT. SEEEICEEDEIEIEZLhBIL, (3136)

s EREOBEERVREOIHZED. EEOTATOEBICEWT. REICKL. 5BEOER
FECE, (3137

344 TR AR E 2 —[management review]
o RHRUAVILE 2 —TODERHEEIE(3.14.1)

° o&:;l_—iémsa)(éﬂiaﬁﬁ)iiﬂﬂﬁ\—f Jé\hf B#ICEHLTHAENESIARET B FhEE
3 1.a

° %%%%UE@%@T«(@z@ﬁ%ﬁt#t&b@osr{msm EHETmT AL,

o OSHA#HBEUVOSHEESS®H. OSHMSOERDNER S HET 528, (314.1.0)

o RMEEZIETHIOITHBEEFREYT 528, (3.14.1.d)

0 %%ngi&(l;%ﬁﬁga&z%m#&m{Eimﬁuoﬁam% SATETa—ERv oD B EEER
X — e

o ZEIBOOSHEBHPHIERUBEREEIC rmroa@@&%?&a (31419

o LIEID TR AV ILUE 1—(C W2 THO—TITONEETES B &, (3.14.1¢)

o FRENESLLHNEEEIZLS0SHMSOEHALE 1 —OBERUVEEIT. BFF0
HEH R UEEICH>THREIZZh AL, (3.142)

o THRUAVMEA—TOHEEEE
<EEEFELT2EAEHE>(3.143)

o IHRTAVILE 1~ DFER (the findings) [ E2gkEh., —RDBEIEILN ST,
CEADhHAEELLT2EETR> (3144)

3.15 ik B A2 IEH B [preventive and corrective action]

> OSHMSOEBRAOFERVAE. BEFWICTIRIAL M Ea—(CEIPHERURIER
BORHOGHANEDLOM. SIS,




<HHMAICEFNLIERELT2EAZHARE > (3.15.1)

o OSHMSDFHAX ZZDHOEHRIZLY, BRESZEERTYRZIZHT HIHEMEATE S
M RIETBEZITEDRBEEA T LD SN HEEL. BHLhEBEICR > THIESh, BEIC
L. F- EUARBHICXEThThiEEsiah I, (3152)

3.16 HEdEImprovement]
o OSHMSOEEZRRUEFEOFBEMTREO-OOLMEANEDLh, #FEShEHIE Chb
DAL —EDFEMNEFEEThDLIL, (3.16.1)

<EEINLIZBBRILTOHEBEHER >
- BEEDOREFEORBRUSERRKRT. R2HEOERRRORED-DIZOEEIS LI
BEhbo&, (3.162)
GE)-OROBZIE. ILOOOSHMSHARSAV(R)DEE DEETH 5.
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COUNCIL DIRECTIVE of 12 June 1988
on the introduction of measures to encourage improvements
in the safety and health of workers at work
(B9/331/EEC)

THE COUNGHL. OF THE EUROPEAN COMMUNITIES,

Having regard {o the Treaty establishing the European
Economic Community, and in particular Article 118a thereof,
Having regard to the proposal from the Commission (1), drawn
up after consultation with the Advisory Committee on Safety,
Hygiene and Health Protection at Work, i

{n cooperation with the European Parliament (2),

Having regard to the opinion of the Economic and Social
Committee (),

Whereas Article 118z of the Treaty provides that the Counci
shall adopt. by means of Directives, mintrmum requiremenis for
encoursging improvements, especially in the working
environment, to guarantee a better leve! of protection of the
safety and haalth of workers;

Whereas this Directive does not justify any reduction in levels
of protection already achieved in individual Member States, the
Member State being committed, under the Treaty, to
encouraging improvements in conditions in this area and to
harmonizing conditions while maintaining the improvements
made;

Whereas it is known that workers can be exposed to the effects
of dangerous environmental factors at the work place during the
course of thelr working Jife; 1

Whereas, pursuant to Acticle 118a of the Treaty, such
Directives must avoid imposing administrative, financizl and
legal constraints which would hold back the creation and
development of small and medium—sized undertakings;

Whereas the communication from the Commission on its

programme conceming safety, hygiens and health at work (4)
provides for the adoption of Directives designed to guarantee
the safety and health of workers;

Whereas the Council, in its reseolution of 21 December 1987 on
safety, hygiene and health at werk (5). took note of the

Commission’s intention to subrit to the Council in the near
future a Directive on the organization of the safety and health
of workers at the work place;

Whereas in February 1988 the European Parliament adopted

four resolutions following the debate on the intetnal market and
worker protection; whereas these resolutions specifically invited
the Commission to draw up a framework Directive to serve as a |
basis for more specific Diractives covenng 2l the rsks H
connecied with safety and health at the work place; !

Whereas Member Siates have a responsibility to encourage {
improvements in the safety and health of workers on their
territory: whereas taking measures to protect the health and
safety of workers at work also helps, in certain cases, to
preserve the heslth and possibly the safety of persons residing
with them;

Whereas Member States’ fegislative systems covering safety

and health at the work place differ widely and need to be
improved: whereas national provisions on the subject, which
often include technical specifications and/or self-regulatory
standards, may result in different levels of safety and heaith
protection and allow competition at the expense of safety and
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health;

Whereas the incidence of accidents at work and occupational
diseases is still too high; whereas preventive measures must be
introduced or improved without delay in order to safeguard the
safety and heafth of workers and ensure a higher degree of
protection;

Wheress, in order to ensure an improved degree of protection,
workers and/or their representatives must be informed of the
risks to their safety and health and of the measures required to
reduce ‘or efiminate these risks; whereas they must also be in 2
position to contribute, by means of balanced pariicipation in
accordance with national laws and/or practices, to seeing that
the necessary protective measures are taken:

Whereas information; dialogue and balanced participation on
safety and health at work must be developed between
employers and workers and/or their representatives by means
of appropriate procedures and instruments, in accordance with
national laws and/or practices;

Whereas the improvement of workers' safety, hygiene and
health at work is an objective which should not be subordinated
to purely economic considerations;

Whereas employers shall be obliged to keep themselves
informed of the Jatest advances in technology and scientific
findings concerning work—place design, account being taken of
the inherent dangers in their undertaking, and to inform
accordingly the workers' representatives exercising
participation rights under this Directive, so as to be able to
guarantee a better fevel of protection of workers' health and
safety;

Whereas the provisioris of this Directive apply, without
prejudice to more stringent present or future Community
provisions, to all risks, and in particular to those ansing from the
use at work of chemical, physical and biological agents covered
by Directive 80/1107/EEC (6), as last amended by Directive
88/642/EEC (7);

Wheress, pursuant to Decision’ 74/325/EEC (8), the Advisery
Committee on Safety, Hygiene and Health Protection at Work is
consulted by the Commission on the drafting of proposals in
this field; '

Whereas a Committee composed of members nominated by the
Member States needs fo be set up to assist the Commission in
making the:technical adaptations to the individual Directives
provided for in this Directive.

HAS ADOPTED THIS DIRECTIVE:




FU 58 EEOUELTRET I-ODOREDEAIZET S
108946 B 12 H B E£155(89/391/EEC)

COUNCIL D!RECTNE of 12 June 1989 on the introduction of measures to encourage
improvements in the safety and health of workers at work (88/391/EXC

{7 R BERERefEtEVE—)

K
i

o
m

mt
T

1 AiSSOBEMIE. FEBEORSLREOYE
P RET A0 DEBEBAT 5L THS.

2. COBRMEERTIHEBFEIRELOY

2505k, REERFEOEE, YRIELEZR

OkE ARFERU/XLBFTCESURER
{1 FEUBHRUSBELLOREDH

BT A~ MR T I OFRRORED
HO—BHIEHETRDD.

3. Figsik. BPEOESEBERELY—ER
BLES LT OB EXLFEOEERUARIER
BERELLL.

%25
HRAEE

1 KESIE ARBRURRBIIE BE.HX.
TR, H—EX HE. e Lor—$)10%
SPUCHATND.

2 ERXEEEGEOEEOARES. L
. BRORAEEREADICIFE DEEAK
o BT AT AT SRV ESIE. RIES
EEAEhAL,

.

COESHBEICENTE RIEFOEMCES
HENEORSHEFE LR REShGTRIZ
LB,

EAES
R

AESOBMIZE>T. ADBERVERELED
.

2) HEE . EEENEARATITRTOABTNE
i&U;Eﬁ%%Cu HEL.ERERAAZIOR
YT,

ME2E . FEELRBEGRERU. RERTS
YVIESZFICHLEEEB DBARITEA

EOFBEOELRUVERICHALTSER @_ﬁﬁ"'&ﬁ
SHPERE -FEHEORLLREOREICHAL
pEEARELLERIC. EEERRU/ XIET
l:ﬁ0£‘§§‘f§h%i{fi?6;vi§§~ BEXEESR
Eng-

OF IR FDURIEFHBLIIEE ST bz
20T X TOBRECIEREh XTEHEEh ST
RTOFENIEE

SECTION [
GENERAL PROVISIONS

Article 1
Object

1. The object of this Directive is to introduce measures
to encourage improvements in the safety and health of
workers at work.

2. To that end it confains general principles concerning
the prevention of occupational risks, the protection of
safety and health, the elimination of risk and accident
factors, the informing., consultation, balanced
participation in accordance with national laws and/or
practices and training of workers and their
representatives, as well as general puidelines for the
implementation of the said principles.

3. This Directive shall be without prejudice fo existing
or future national and Community provisions which are more
favourable to protection of the safety and health of
workers at work.

Article 2
Scope

1. This Directive shall apply to all sectors of activity,
both public and private (industrial, agricultural,
commercial, administrative, service, educational,
cultural, leisure, eto.).

Z. This Directive shall not be applicable where
characteristics peculiar to cectain specific public
service activities, such as the armed forces or the
police, or to certain specific activities in the civil
protection services inevitably conflict with it.

In that event, the safety and health of workers must be
ensured as far as possible in the lieht of the objectives
aof this Directive.

Article 3
Definitions

For the purposes of this Directive, the following terms
shall have the following meanings:

(a) worker: any person émployed by an employer, including
trainees and apprentices but excluding domestic servants:

{b) eémployer: any natural or legal person who has an
employment relationship with the worker and has
responsibility for the undertaking and/or establishment:

{c) workers™ representative with specific responsibility
for the saféty and heaith of workers: any persen elected,
chosen or designated in accordance with national laws
and/or practices to represent workers where problems arise
relating to the safety and health protection of workers at
work;

(d) prevéntion: all the steps or measures izken or planned
at ali sisges of work in The undertaking to prevent or

reduce occupational risks.

" Article 4
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1. #ember States shall take the necessary sieps to eonsure
that employers, workers and workers™ representatives are
subject to the legal provisions necessary for the
implementation of this Directive

2. in partieular, Member States shatl ensure adequate
controls and supervision
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SECTION 1
EMPLOYERS' OBLIGATIONS

Article 5
General provision

1. The employer shall have a duty to ensure the safety and
health of workers in every aspect related to the work.

2. Where, pursuvant to Article 7 (3), an employer.enlists
competent external services or persens, this shall not
discharge him from his responsibilities in this area.

3. The workers’ obligations in the field of safety and
health at work shall not affect the principle of the
responsibility of the employer.

4. This Directive shall not restrict the option of Member
States to provide for the exclusion or the !imitation of
employers’ responsibility where cecurrences are due 1o
unusual and unforeseeable circumstances, beyond the
employers™ control, or to exceptional events, the
consequences of which could not have been avoided despite
the exercise of all due care.

Member States need not exercise the option referred to in
the first subparagraph.

Article 6
General obligations on employers

1. Within the context of his responsibilities, the
employer shall take the measures necessary fTor the safety
and health protection of workers, including prevention of
occupational risks and provision of iaformation and
training, as well as provision of the necessary
organization and means.

The employer shall be alert to the need to adjust these
measures 10 take account of changing circumstances and aim
to improve existing situations.

2. The employer shall implement the measures referred to
in the first subparagraph of paragraph 1 on the basis of
the following general principles of prevention:

(a) avoiding risks:
(b) evaluating the risks which cannot be avoided:
(c) combating the risks at source:

{(d) adapting the work to the individual, especially as
regards the design of work-places, the choice of work
equipment and the choice of working and production
methods, with a view, in particular, to alleviating
monotonous work and work at a predetermined work-rate and
to reducing their effect on heaith.

(e} adapting to technical progress.

) replacing the dangerous by the non-dangerous or the
less dangerous:

(g) developing a coherent overall prevention policy which

1
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cavers technology, organization of work, working
conditions, secial relationships and the influence of
factors related to the working environment:

(h) giving collective proiective measures priority over
individual protective measures

{i) giving appropriate instructions to the workers.

3. Without prejudice to the other provisions of this
Directive, the employer shall, taking into account the
nature of the activities of the enterprise and/or
establ ishment:

{a) evaluate the risks io the safety and health of
workers, inter alia in the choice of work equipment, the
chemical substances or preparations used, and the
fitting-out of work places.

Subsequent to this evaluation and as necessary, the
preventive measures and the working and production methods
implemented by the employer must:

~ assure an improvement in the level of protection
afforded to workers with regard to safety and health,

~ be integrated into alf the activities of the undertaking
and/or establishment and at all hierarchical levels:

(b} where he entrusts fasks io a worker, take into
consideration the worker’s capabilities as regards health
and safety’

{c) ensure that the planning and introduction of new
technologies are the subject of consultation with the
workers and/or their representatives, as regards the
consequences of the choice of eguipment, the working
corditions and the working environment for the safety and
health of workers:

(d) take appropriate steps to ensure that only workers who
have received adeguate instructions may have access to
areas where there is serious and specific danger.

4. Without prejudice to the other provisions of this
Directive, where several undertakings shesre a work place,
the employers shall cooperate in implementing the safety,
health and occupational hygiene provisions and, taking
into account the nature of the activities, shall
coordinate their actions in matters of the protection and
prevention of occupational risks, and shall inform one
another and their respective workers and/or workers’
representatives of these risks.

5. Measures related to safely. hygiene and health at work
may in no circumstances invelve the workers in financial
cost,

Article 7 .
Protective and preventive services

1. Mithout prejudice to the obligations referred to in
Articles 5 and 6, the employer shall designate one or more
workers to carry out activities refated to the protection
and prevention of occupational risks for the undertaking
and/or establishment.

2. Designated workers may not be placed at any
disadvantage because of their activities related to the
protection and prevention of occupational risks.
Designated workers shall be allowed adequate time to
enable them to fulfil their obligations arising from this
Directive.

3. If such protective and preventive measures cannot be
organized for lack of competent personnel in the
undertaking and/or establishmeat, the empioyer shall
enlist competent external services or persons.

4, Where the employer enlists such services or persons, he
shall inform them of the factors known to affect, or
suspected of affecting, the safety and health of the
§oirkers and they must bave access to the information
referred to in Article 10 (2).

5. In all cases:

- the workers designated must have the necessary
capabilities and the necessary means,
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— the exiernal services or persons consulted must have the
necessary aptiiudes and the necessary personal and
professional means, and

—~ the workers designated and the external services or
persons consulted must be sufficient 14 number

to deal with the organization of protective and preveniive
measures, taking into account the size of the undertaking
and/or establishment and/or the hazards to which the
workers are exposed and their distribution throughout the
entire undertaking and/or estab!ishment.

6. The protection from, and prevention of, the health and
safety risks which Torm the subject of this Article shall
be the responsibility of one or more workers, of one
service or of separate services whether from inside or
outside the undertaking and/or establishment.

The worker (s) and/or agency(ies) must work together
whenever necessary.

7. Member States may define, in the light of the nature of
tha activities and size of the undertakings, the
categories of undertakings:-in which the employer, provided
he is competent, may himself take responsibility for the
measures referred to in paragraph 1.

8. Wember States shall define the necessary capabilities
and aptitudes referred to in paragraph 5.

They may determine the sufficient number referred to in
paragraph 5.

Article 8
First aid, fire-fighting and evacuation of workers,
serious and imminent danger

1. The employer shall:

:

— take the necessary measures for Tirst aid, fire-fighting
and evacuation of workers, adapted to the nature of the
activities and the size of the undertaking and/or
establishment and taking into account other persons
present,

~ arrange any necessary contacts with external services,
particularly as regards first aid, emergency medical care,
rescue work and fire—Fighting.

2. Pursuant to paragraph 1, the employer shall, inter
alia, for first aid, fire—fighting and the evacuation of
workers, designate the workers required to implement such
measures.

The number of such workers, their training and the
equipment available to them shall be adequate, taking
account of the size and/or specific hazards of the
undertaking and/or establishment.

3. The employer shall:

(a) 2s soon as possible, inform all workers who are, or
may. be, exposed to serious and imminent danger of the risk
involved and of the steps taken or to be taken as regards
protection:

(b) take action and give instructions to enable workers in
the event of serious, imminent and unaveidable danger to
stop work and/or immediately to leave the work place and
proceed te a place of safety:

{c) save in exceptional cases for reasons duly
substantiated, refrain from asking workers to resume work
in a working situation where there is still a serious and
imminent danger.

4. Yorkers who, in the event of serious, imminent and
unavoidable danger, leave their workstation and/or a
dangerous area may not be placed at any disadvantage
because of their action and must be protected sgainst any
harmful and unjustified consequences, in accordance with
national faws and/or practices.
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5. The employer shall ensure that ali workers are able, in
the event of serious and imminent danger to their own
safety and/or that of other persons. and where the
immediate superior responsible cannot be contacted, fo
iake the appropriate steps in the light of their knowledge
and the technical means at their disposal, to avoid the
consequences of such danger.

Their actions shal!l not place them at any disadvantage.
unjess they acted carelessly or there was negligence on
their part

Article 9
Various obligations on employers

~

1. The employer shall:

(a) be in possession of an assessment of the risks to
safety and health at work, including those facing groups
of workers exposed to particular risks:

(b) decide on the protective meastres to be taken and, if
necessary, the protective equipment to be used:

(¢} keep a list of occupational accidents resulting in a
worker being unfit for work for more than three working
days? R

{d) draw up, for the responsible authorities and in
accordance with national laws and/or practices, reports on
occupational accidents suffered by his workers.

2. Wember States shall define, in the light of the nature
of the activities and stze of the undertakings, the
obligations fo be met by the different categories of
undertakings 1n respect of the drawing—up of the documents
provided for in paragraph 1 (a) and (b} and when preparing
the documents, provided for in paragraph 1 () and (d).

Article 10
Worker information

i. The employer shall take appropriate measures so that
workers and/or their representatives in the undertaking
and/or establishment receive, in accordance with national
{aws and/or practices which may take account, inter alia,
of the size of the undertaking and/or establishment, all
the necessary information concerning:

(2) the safety and healith risks and protective and
preventive measures and activities in respect of both the
undertaking. and/or establishment in general and each type
of workstation and/or job:

(b) the measures taken pursuant to Article 8 (2).

2. The employer shall take appropriate measures so that
employers of workers from any outside undertakings and/or
estabiishments engaged in work in his undertaking and/or
establishment receive, in accordance with national laws
and/or practices, adequate information concerding the
points referred to in paragraph 1 (2) and (b) which is to
be provided to the workers in guestion.

3. The employer shal!l take appropriate measures so that
workers with specific funciions in protecting the safety
and health of workers, or workers” representatives with
specific responsibility for the safety and health of
workers shall have access, to carry out their functions
and in accordance with national laws and/or practices, to:

(a) the risk assessment and protective measures referred
to in Article 9 (1) (2) and (B):

(b) the tist and reports referred to in Article 9 (1) (¢)
and (d):

(c) the information yielded by protective and preventive
measures, inspection agencies and bodies responsible for

P e e
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safety and heaith.

Article 11
Consulftation and participation of workers

1. Employers shall consult workers and/or their
representatives and allow them fo take part in discussions
on all questions relating to safety and health at work.

This presupposes®

- the consultation of workers,

- the right of workers and/or their representatives to
make proposals,

~ balanced participation in accordance with national laws
and/or practices.

2. Workers or workers’ representatives with specific
responsibility for the safety and.health of workers shafl
take part in a balanced way, in accordance with national
laws and/or practices, or shall be consulted in advance
and in good time by the employer with regard te:

(3) any measure which may substantially affect safety and
health: :

{b) the designation of workers referred to in Articles 7
(1) and 8 (2) and the activities referred to in Article 7

(1):
(c) the information referred to in Articles 9 (1} and 10:

(d) the enfistment, where appropriate, of the competent
services or persons oufside the undertaking and/or
establishment, as referred to in Article 7 (3):

(e) the pianning and organization of the training referred
to in Article 12,

3. Workers® representatives with specific responsibility
for the safety and heaith of workers shafl have the right
to ask the employer to take appropriate measures and to
submit proposals to him fo that end to mitigate hazards
for workers and/or to remove sources of danger.

4. The workers referred to in paragraph 2 and the workers”
representatives referred to in paragraphs 2 and 3 may not
be piaced at a disadvaniage because of their respective
activities referred to in paragraphs 2 and 3.

5. Employers must allow workers’ representatives with
specific responsibility for the safety and health of
workers adequate time off-woFk, without loss of pay, and
provide them with the necessary means to enable such
representatives to exercise their rights and functions
deriving from this Directive’

6. Workers and/or their representatives are entitled to
appeal, in accordance with national law and/or practice,
to the authority responsible for safety and health
protection at work if they consider that the measures
taken and the means employed by the employer are
inadequate for the purposes of ensuring safety and health

at work.

Workers” representatives must be given the opportunity to
submit their observations during inspection visits by the
competent authority.

Article 12
Training of workers

1. The employer shalt ensure that each worker receives
adequate safety and health training, in particular in the
form of information and instructions specific to his

workstation or job!

~ on reeruitment,
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- in the event of a transfer or a change of job,

= in the event of the introduction of new work equipment
or a change in equipment,

— in the event of the introduction of any new fechnology.

The training shall be:
- adapteci to take account of new or changed risks, and

- repeated periodically if necessary.

2. The employer shall ensure that workers from outside
undertakings and/or establishments engaged in work in his
undertaking and/_or estab!ishment have in fact received
appropriate instructions regarding health and safety risks
during their activities in his undertaking and/or

establ ishment.

3. Workers' representatives with a specific role in
protecting the safety and health of workers shall be
entitled to appropriate training.

4. The training referred to in paragraphs 1 and 3 may not
be at the workers” expense or at that of the workers’
representatives.

The training referred to in paragraph 1 must take place
during working hours.

The training referred to in paragraph 3 must take place
during working hours or in accordance with national
practice either within or outside the undertaking and/or
the establishment.
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SECTION Il
WORKERS' OBLIGATIONS

Article 13

1. 1t shall be the responsibility of each worker to
tske care as far as possible of his own safety and
health and that of other persons affected by his
acts or Commissions at work in accordance with his
training and the instructions given by his employer.

2. To this end, workers must in particular, in
accordance with thelr training and the instructions
given by their employer:

(a) make correct use of machinery, apparatus, tools,
dangerous substances, transport equipment and other
means of production:

(b) make correct use of the personal protective
equipment supplied to them and, after use, return it
to its proper place:

{c) refrain from disconnecting, changing or removing
arbitrarily safety devices fitted, e.g. to
machinery, apparatus, tools, plant and buildings,
and use such safety devices correctly:

(d) immediately inform the employer and/or the
workers with specific responsibility for the safety
and health of workers of any work situation they
have reasonable grounds for considering represents a
serious and immediate danger to safety and health
and of any shortcomings in the protection
arrangements?

(e) cooperate, in accordance with national practice,
with the employer and/or workers with specific
responsibility for the safety and health of workers,
for as long as may be necessary to enable any tasks
or requirements imposed by the competent authority
to protect the safety and health of workers at work
to be carried out:

(f) cooperate, in accordance with national practice,
with the employer and/or workers with specific
responsibility for the safety and health of workers,
for as long as may be necessary to enable the
employer to ensure that the' working environment and
working conditions are safe and pose no risk to
safety and health within their field of activity.
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. SECTION IV
MISCELLANEOUS PROVISIONS

Article 14
Health surveillance

1. To ensure that workers receive health
surveillance appropriate to the health and safety
risks they incur at work, measures shall be

. introduced in accordance with national law and/or

practices.

2. The measures referred to in paragraph 1 shall be
such that each worker, if he so wishes, may receive
health surveillance at regular intervals

3. Health surveillance may be provided as part
of a national health system

Article 15
Risk groups

Particularly sensitive risk groups must be protected
against the dangers which specifically affect them.

Article 16
Individual Directives — Amendments -
General scope of this Directive

1. The Council, acting on a proposal from the
Commission based on Article 118a of the Treaty
shall adopt individual Directives, inter alia, in
the areas listed in the Annex.

2. This Directive and, without prejudice to the
procedure referred to in Article 17 concerning
technical adjustments, the individual Directives may
be zmended in accordance with the procedure provided
for in Article 118a of the Treaty.

3. The provisions of this Directive shall apply in
full to all the areas covered by the individual
Directives, without prejudice to more stringent
andfor specific provisions contained in these
individual Directives.

Article 17
Committee

1. For the purely technical adjustments to the
individual Directives provided for in Article 16 (1)
to take account of:

- the adoption of Directives in the field of
technical harmonization and standardization, and/or

— technical progress, changes in international
regulations or specifications, and new findings;

the Commission shall be assisted by a committee
composed of the representatives of the Member States
and chaired by the representative of the Commission.

2. The représentative of the Commission shall submit
to the committee a draft of the measures o be
taken.

The committee shall deliver its opinion on the draft
within a time [imit which the chairman may lay down
dccording To the urgency of the matter.
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(1) OJ No C 141, 30.5. 1988, p. 1.

(2) OJ No C 326, 19. 12, 1988, p. 102, and OJ No C 158, 26.
6. 1989,

(3) 0J No C 175, 4. 7. 1988, p. 22.

{4) OJ No C 28, 3.2. 1988, p. 3.

(5) 0J No C 28, 3.2. 1988.p. 1.

(6) OJ No L 327, 3. 12. 1980, p. B.

(1) 0J No L 356, 2¢. 12. 1988, p. 74,

(8) OJ No L 185, 9. 7. 1974, p: 15.

The cpinion shail be delivered by the majority laid
down in Article 148 (2) of the Treaty in the case of
decisions which the Council! is required to zdopt on
a proposzl from the Commission

The votes of the representatives of the Member
States within the committee shall be weighted in the
manner set out in that Article. The chairman shali
not vote.

3. The Commission shall adopt the measures envisaged
if they are in accordance with the opinion of the
committee

IT the measures envisaged are not in accordance with
the opinion of the commitiee, or if no opinion is
delivered, tha Commission shall, without delay,
submit to the Council a proposal relating to the
measures o be faken. The Council shall act by a
qualified majority.

If, on the expiry of three months from the date of
the referral to the Council, the Council has not
acted, the proposed measures shal{ be adopted by the
Commission. .

Article 18
Final provisions

1. thember States shall bring into force the laws,.
regulations and administrative provisions necessary
to comply with this Directive by 31 December 1992.

They shall forthwith inform the Commission thereof.

2. Member States shall communicate to the Commission
the texts of the provisions of national law which
they have already adopted or adopt in the field
covered by this Directive

3. Member States shall repori to the Commission
every five years on the practical implementation of
the provisions of this Directive, indgcating the
points of view of employers and workers.

The Commission shal) inform the European Parliament,
the Council, the Economic and Social Committee and
the Advisory Committee on SatTety, Hygiene and Health
Protection at Work. . .

4. The Commission shal{ submit periodically to the
European Parliament, the Coungil and the Economic
and Social Committee a report on the implementation

-of this Directive, taking into account paragraphs 1

to 3.
Article 19

This Directive is addressed to the Member States

Done at tuxembourg, 12 June 1989

For the Counci!
The President
#. CHAVES GONZALES

(1) 0J No C 141, 30. 5. 1988, p. 1.

(2) 0J No C 326, 19. 12. 1988, p. 102, and OJ No C
158, 26. 6. 1989

(3) 0J No C 175, 4. 7. 1988, p. 22.

(4) 0J No C 28, 3. 2. 1988, p. 3.

(5) DJ No C 28, 3. 2. 1988, p. 1

{6) 0J No L 327, 3. 12. 1980, p. 8.

(7) 0J No L 356, 74. 12. 1988, p. 74.

{8) OJ No L 185, 9. 7. 1974, p. 15.
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B aY ANNEX
EEE1EFEOCRNNESOAZIHF—ER List of areas referred to in Article 16 (1)
— IG5 ~ Work places
—EERAER ~ Viork equipment
—2Es — Personal protective equipment
—VDTHESE - Work with visual display units
—EEOY oD HHESYEL ~ Handling of hedvy loads involving risk of back
injury
N pdre=alE ] — Temporary or mobile work sites

—BERUBENEET - Fisheries and agriculture End of the document
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